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Training is the giving of information and knowledge, through speech, the written word
or other methods of demonstration in a manner that instructs the trainee. Learning is the
process of absorbing that information in order to increase skills and abilities and make
use of it under a variety of contexts.
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Moving From Training To Learning
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Content-centered Training Participant-centered Learning
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Training Learning
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Club Trainer
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District Trainer
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District Training Committee
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Club Learning Facilitator
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International Assembly Training Leader International Assembly Learning Facilitator
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Regional Leaders Training Institute Regional Leaders Learning Event
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all the knowledge and values shared by a society
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Leaning Facilitator
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